SALT LAKE CITYCREFENERY SUSTAINABILITY HIGHLIGHTS
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Established in 1908, our Salt Lake City refinery is Utah’s largest refining facility, processing crude oil from Utah, Colorado,
Wyoming and Canada. Through a commitment to safe, reliable operations, environmental stewardship and strong community
partnerships, the refinery helps meet the region’s energy needs. Refined products are delivered efficiently through a network of
pipelines, terminals and trucks.

AWARDS AND RECOGNITION

2025 U.S. Environmental
Protection Agency ENERGY STAR®
Certification

For the 6" consecutive year, recognized for
energy-efficient performance ranking in the
Heavy Fuel Oil Propane top 25% of nationwide peer facilities

Products manufactured

Gasoline NGLs

Distillates Petrochemicals

2025 American Fuel &

Petrochemical Manufacturers
Safety Achievement Award
barrels per calendar employees Recognizes sites that have unique and
day of crude oil innovative programs or practices that
refining capacity effectively improve their occupational or
process safety performances




PROTECTING THE ENVIRONMENT

O,
250 million+ gy % ccucionn 90%
freshwater of hazardous and nonhazardous
gallons of freshwater 4 . .
. . withdrawal intensity waste recycled in 2025, totaling
recycled in 2025 e o
from 2016-2025 more than 5,500+ tons

IMPROVING AIR QUALITY

33% red uction - 97% reduction in sulfur oxide (SOx)
of criteria pollutant emissions \/\ % REDUCTION = 17% reduction in nitrogen oxide (NOx)
from 2016 to 2025 .'. FROM 2016-2025: - 11% reduction in volatile organic compounds (VOC)

- 29% reduction in particulate matter (PM10)

2025 COMMUNITY INVESTMENT SNAPSHOT NOTABLE GRANTS

$868 ooo+ WORKFORCE DEVELOPMENT

9

i i . n $115,500 to Davis Education Foundation to support STEM and
invested in Salt Lake City and &

. . skilled trades education through scholarships and welding
surrounding communities by equipment for its Career and Technical Education program
MPC and our employees

THRIVING COMMUNITIES

$40,000 to University of Utah Burn Center to support Burn Camp,
a program that helps burn survivors begin their recovery journey

186 1,400+
nonprofits volunteer hours by SUSTAINABILITY
supported refinery employees $20,000 to Discovery Gateway Children’s Museum to support an

interactive STEM exhibit that teaches water conservation

PROMOTING A CULTURE OF SAFETY

ENGAGING AND EMPOWERING OUR WORKFORCE

Our goal is an accident-free, incident-free workplace Stop-Work Authority

Enhanced safety programs focus on: Employees and contractors
working at the refinery have the
authority to immediately stop
work if they believe it poses a
-~ ldentifying leading indicators of life-altering incidents risk to themselves, the people

- Focusing on human and organizational performance foundational beliefs around them or the environment.

- Reducing safety risks
- Peer observations and feedback
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Government Affairs:

SCAN THE QR CODE TO VIEW OUR FULL
Brad Shafer | BCShafer@Marathonpetroleum.com Q

SUSTAINABILITY REPORT OR VISIT
Community Engagement:

Dean Adams |
DeanRAdam@Marathonpetroleum.com

Refinery Phone Number: (801) 521-4810
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